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type of mass activity the Party is engaged in. During the 
period of August, September, October and November, when 
over 1,300 new members were recruited in District 8, 80 per 
cent were unemployed, because it was in this field that the 
Party had conducted and led successful mass struggles. Here 
was reflected the glaring weakness of shop activity.

Even during November and December we see still too small a 
percentage of new members from shops of concentration, old or 
new shop nuclei. The results of concentration on shops of the 
2,000 Party members for one month (December) is 22 new mem­
bers from these shops of concentration. Obviously it is not con­
centration, but only the work of a few individual comrades. Or 
in the case of new shop nuclei; we find in two months in the city 
of Chicago not a single new shop nucleus^ while outside of the 
city four were organized. These figures should arouse the sec­
tion committees to take seriously the question—not only of giv­
ing out fine directives—^but of organizing the membership down 
below to carry through these directives.

Coordination of Departments
One of the greatest shortcomings in the approach to recruiting 

is the lack of coordination between both district and section 
departments. There is a tendency to view recruiting as merely 
a matter of figures and relegate it only to the Org. Depart­
ment to worry about. This shows a complete underestimation 
of the recruiting being a part of our every campaign. We are 
also too schematic in our approach to many questions. Without 
the Agit-Prop Department considering recruiting as one of its 
central tasks, the recruiting drive will be a failure. The Party 
must be politically mobilized for the drive; greater attention 
to explaining the revolutionary role of the Party is necessary; 
assistance must be given to the shop nuclei in getting facts 
about their company and also how to conduct work inside shops; 
better planned methods of speaking to the workers on given 
issues so as to combat the poison and demagogy of the bour­
geoisie; greater variety and lighter features in agitational 
work; training new members once they come into the Party. 
These are just a few of the urgent things which the Agit- 
Prop Department must contribute if the recruiting drive is to 
be successful.

J. W.

Open Wide the Door of the Party to the Workers
^HE New York District has inaugurated a new method in the 
* recruiting drive that is bearing results. It sent out a letter

to the revolutionary unions and revolutionary oppositions, to the 
clubs and fraternal organizations, asking them to discuss the
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Communist Party and its role in the class struggle, and to invite 
a speaker of the Party to their meeting. It asked them to have 
their membership select as candidates for the Party, workers 
who through their activity in the organization of the struggle 
have come to the front.

This method has borne results; The clubs, unions, etc. have 
gone into competition with each other. At many of the meet­
ings, the workers have asked why the Party has not come to 
them before. At others, the workers have stated why they do 
not yet feel prepared to join the Party. The union where the 
biggest struggles have been conducted—^the needle trades—^has 
been the slowest to recruit and yet the workers recognize the 
leadership of the Party, the leadership of the Party fraction in 
the union.

Although the results have been good, the meetings show con­
clusively that we are too careful in recruiting into the Party. 
Only the close sympathizers have been called to the meetings— 
and this is a serious mistake. The wider masses are ready for 
the Party. These meetings should be broad meetings (as the 
clubs have arranged them); a thorough discussion should be 
held, and there is no doubt that many more workers will join 
the Party.

The doors of the Party must be opened to all workers. The 
struggle is getting keener, the enemies of the Party are uncov­
ering their faces. They are proving to wider masses that they 
are tools of the bosses. Is it not apparent to the railroad work­
ers that their ‘‘leaders” sold them out, and only put up a sham 
fight, which was called to a halt by the ultimatum of Mr. 
Williard, president of the company-unionized Baltimore and 
Ohio Railroad? Will it not become clear to the membership of 
the railroad unions in a short time that their utiions have been 
sold out, in the very statement of Williard that each road will 
deal with its men? Is it not clear to the needle workers, the 
shoe and food workers what the role of the leaders of the A. F. 
of L. is? Do not the unorganized who are led in struggle by 
the revolutionary unions know that struggle is the method of 
organization and that their leaders in the main are Communists? 
Do not the unemployed know that the leaders of the unemployed 
movement, the policy and strategy, come from the Communists? 
Do not the Negroes in ever larger numbers know that the Com­
munists are the only ones conducting a struggle in their be­
half?

They do—^but we do not open the door to them. Therefore this 
Lenin recruiting drive must open the doors wide to the workers. 
Our Party members must not hesitate: War is on in China— 
the attack on the Soviet Union is in the offing. Masses will 
rallv to our call. They must be brought into the Party.

I. AMTER.


